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Alcoholic beverages
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Production of construction materials
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The distribution of skill gaps amongst current employees of companies, separated by

sectors.
Industry, Metal processing
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Tourism & hospitality
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Energy
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Financial services & Insurance
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Chemical & cosmetic production
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Mining
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Business consulting, accounting & training
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Construction
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Actions that are being done to overcome the problem of skills gaps in companies,

separated by sectors.

Industry, Metal processing
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